Equity, Diversity, Inclusion and Indigenization
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Ableism

Accessibility
Accommodation
Anti-Racism

Decolonization

Designated Groups
Discrimination

Diversity

Employment Equity

Equity

Equity Deserving Group
Grounds (of discrimination)
Harassment

Homophobia

ldentity

Inclusion

Indigenization

Indigeneity (noun)
Intersectionality
Microaggression
Oppression

Power

Privilege

Racism

Sexism

(Social) Areas

Transphobia

Unconscious Biases

Sexual Harassment (Workplace)
Workplace Violence (including domestic violence)
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/indigenous/decolonizing-and-indigenizing/defintions

Discrimination
A distinction, intentional or unintentional, that has the effect of creating burdens,

disadvantage, loss of opportunity, etc. for certain groups based on characteristics protected
under human rights legislation.

Diversity

In broad terms, diversity is any dimension that can be used to differentiate groups and people
from one another. It means respect for and appreciation of differences in ethnicity, gender,
age, national origin, ability,
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https://equity.ubc.ca/resources/equity-inclusion-glossary-of-terms/

Oppression
A system that maintains advantages and disadvantages based on social group memberships,
and operates, intentionally and unintentional, at the individual, institutional, and cultural levels.

Power

Ability to act on beliefs in meaningful ways that have an impact on people. The authority
(granted through social structures and conventions, possibly supported by force or the threat of
force) and access to means of communications and resources.

Privilege

Unearned access to resources (social power) only readily available to some individuals as a
result of their social group.

Racism
A belief that one group is superior or inferior to others because of their race. Racism can be
openly displayed in racial jokes, slurs or hate crimes. It can also be more deeply
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solicitation or advance where the person making the solicitation or advance is in a position to
confer, grant or deny a benefit or advancement to the worker

Workplace Violence (including domestic violence)

The exercise of physical force by a person against a worker, in a workplace, that causes or could
cause physical injury to the worker,
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