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https://www.queensu.ca/principal/strategy/sustainable-development-goals/17-rooms-queens


3 
 

Preamble: Discussion and Principles 

The group’s understanding of SDG 5 is inclusive and intersectional, and 
includes racialized, Indigenous and LGBTQ+ peoples and any groups that may face 
inequalities. Metrics in SDG 5 and all the other SDGs are not limited to specific 
genders but are to be applied to ensure substantive equality for all those facing 
inequalities of status and/or outcomes. Gender equality cannot be achieved until 
women, 2SLGBTQ+ and Indigenous individuals, and all members of vulnerable and 
marginalized groups are included on equal terms.  

There are many systemic barriers to achieving equality at Queen’s that 
cannot be achieved in 12 to 18 months.  Many issues related to the SDGs, 
including gender inequality, hunger, food insecurity, and the lack of affordable 
housing, are urgent but remain hidden at Queen’s because the majority, privileged 
population sets standards that encourage unprivileged individuals to hide their 
needs to “pass” as equally entitled members of the community.  

Gender equality is interconnected to all the other SDGs as well as the 
requirements of the international agreements brought within the UN General 
Assembly umbrella by the 2030 Agenda on equality.  

Addressing and challenging the culture at Queen’s that disadvantages women and 
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Proposed Actions 

Room 5 brought together 16 individuals from across Queen’s University to discuss 
approaches to addressing SDG 5. The group identified five areas for action.  

Action 1: Eliminate gender (and intersecting) inequalities throughout the 
university, including in teaching evaluation outcomes, rates of promotion, 
and consistent salary gaps. 

To address a culture at Queen’s that disadvantages women, BIPOC, 2SLGBTQ+, 
Indigenous, racialized, and other marginalized people, all members of the university 
(including faculty, staff, and students) must be treated equally and rewarded for 
their contributions toward achieving the SDGs, including SDG 5.  

Faculty and staff performance measurements and salary adjustment policies must 
be restructured to eliminate gender and intersectional inequalities in outcomes.   

Action 2: Extend graduate funding through retroactive “clock-pivoting” for 
those affected by the pandemic, particularly those affected due to their 
intersectional identities and those unable to return to Canada. 

Extending degree completion times and funding would help students continue or 
pursue graduate education without suffering unequally from financial hardship 
caused by the pandemic.  

Financial assistance would reduce gender and related inequalities by supporting 
those most affected by the pandemic, including students with care responsibilities 
and 2SLGBTQ+, BIPOC, disabled, commuting, and low-income students. 

Action 3: Incorporate gender inclusive (neutral) washrooms in every building 
on campus in adequate and accessible locations. 

This action will help make Queen’s a safer and more inclusive campus for all, 
including non-




