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1.0 PURPOSE

» For Approval eFor Discussion For Information

2.0 MOTION/DISCUSSION



4.0 ALIGNMENT WITH UNIVERSITY STRATEGY

This report aligns with institutionajoal 6: Organizational Culture and Living our Values. It supports
the university’s commitment to fostering a safe and inclusive environment.

4.1 INDIGENIZATION


https://www.ontario.ca/laws/regulation/160131



https://www.cclisar.ca/
https://www.queensu.ca/provost/committees-and-reports/review-policy-sexual-violence-involving-queens-university-students

Queen’s University Annual Sexual Violence Report

Reporting Period: May 1, 2023 to April 30, 2024
Submitted to: University Culture Committee and The Board of Trustees
1.0 PREAMBLE

The Board of Trustees approved the revi§eskual Misconduct and Sexual Violence Policy








https://www.queensu.ca/sexualviolencesupport/sites/svpr2www/files/uploaded_files/SVPR%20Framework%20for%202023-2024.pdf
http://chrome-extension/efaidnbmnnnibpcajpcglclefindmkaj/https:/www.queensu.ca/sexualviolencesupport/sites/svpr2www/files/uploaded_files/SVPR%20Framework%20for%202023-2024.pdf







5.0 POLICY IMPLEMENTATION AND EFFECTIVENESS

Policy effectiveness is inherently difficult to measure, howether SexualViolance Prevention
andResponseTaskForceis committed to ongoing reviewf the Policy, determining the

effectiveness of current programs and services, and providing recommendations to the university
on ways to support a safe environment for all students.

As part of the ongoing evaluation of the implementation and effectiveness of the Policy and
programming, variousdicators are considered. These include:

e the number of students accessing supports and services;

» the referral paths that students have identified which are evidence of the collaborative
partnerships between campus units and community agergpesifically Student Wellness
Servicesthe Sexual Assault Centikengston Kingston Police Service, Victim Services,
Kingston Interval House, Kingston General Hospital SRfDYfam;

» faculty/staff engagement evidenced by a continually increasing number of requests for
information and access to training/education as well as faculty interest in embe8MRER
informationin course curriculunand in new employee orientation and onboarding

 employee compliance with the mandatory notification process (SectiohtBe policy)
which requires notification of the SVPRC whestualent discloses an experience of sexual
violence In the reporting period there were severggven(77) notifications submitted by
employees. Forty (40) students consented to a direct referral to SVPRS as part of that
process.

e student attendance/interest in new workshopnd inthe newly created Gender Based
Violence Awarenesand Bystander Interventio@ertificate program

As part of the University'segular and ongoing efforts to address sexualized violeQoeen’s
engagedWatershed Legal Project®(merlyl (x)t


https://www.cclisar.ca/
https://www.queensu.ca/provost/committees-and-reports/review-policy-sexual-violence-involving-queens-university-students
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