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/secretariat/policies/community-consultation-student-code-conduct

2. Student Code of Conduct
Aba welcomed Provost and Vice Principal (Academic) Mark Green, to speak to the Student Code of Conduct.
Mark Green thanked everyone for agreeing to this meeting. Mark reviewed the proposed amendments.

The proposed amendments to the Student Code of Conduct include:

aligning the definitions of “harassment” and “discrimination” with those in the draft Harassment and
Discrimination Prevention and Response Policy

the addition of educational commentary on discrimination and protected grounds under the Ontario
Human Rights Code. Again, this educational commentary is aligned with that being proposed in the
Harassment and Discrimination Prevention and Response Policy; and,

additional language to make clear that violating protected grounds under the Human Rights Code is
considered as a factor in the sanctioning process.

Aba and Alana opened the floor for questions or concerns. Aba read a question she received in advance, from
Laeeque.

Question: “In the Principal’s statement of September 16, 2020 regarding COVID-19 and Queen’s Student Code
of Conduct, he indicated, in part, that students, whether living on or off campus, are expected to uphold public
health directives — and that students whose behaviours ignore provincial and other applicable regulations will
be referred for review under our Student Code of Conduct and will be subject to sanctions available under the
Code, including expulsion from the university.

Does this mean that the Student Code of Conduct can now be interpreted to encompass other off campus
behaviours that violate the Code, including acts of racism? Will the revised Student Code of Conduct reflect this
expansion of scope, as was recommended in the PICRDI report?”

Answer: Mark replied that determination of the SCC's scope revolves around how an activity affects operations
and the living/learning community. For example, just before Christmas there was a COVID 19 outbreak in the
student community, which meant we had to reduce operations for some units on campus. General off campus
activity needs to be assessed to see if it is in scope. In the case of COVID 19 we are able to demonstrate this
quickly and easily. Scope would need to be determined on a case by case basis.

Question: Petra Fachinger and Liz Brulé asked if there could be more extensive definitions for transphobia,
anti-Semitism and Islamophobia —similar to the definition of homophobia? Liz suggested reviewing the report
from Justice Cromwell as it provides robust definitions.

Answer: Mark asked Lindsay Winger to take this suggestion under advisement.
Question: Anita Davies asked, | notice that the amendments include a definition of "race” and "racism™ which
is important; however, there is no definition of "institutional racism" or "Islamophobia” for example. Is there

room to add these or to discuss this further? | realize that everything can't be included.

Answer: Lisa Newton advised that we keep in mind that changes to the SCC are being undertaken in
conjunction with the new



Question: Jubilee Lambie asked, outside of typical overt racism (e.g. derogatory name calling) when do more
subtle experiences of racism fall under the SCC?

Answer: Mark noted that it was important to prioritize the experience of the person affected and that, most of
all, students sh



more tangible actions in the form of better student experiences and just outcomes.

Question: Yolande Chan asked in respect to "student groups" under the SCC, are special interest groups
allowed (i.e. will they be permitted to restrict membership)?

Answer: Mona commented that her understanding was that a special interest group (under the Ontario
Human Rights Code) does have the right to restrict membership because otherwise it is no longer a special
interest. This special interest group is specifically catering to that group to allow them the privileges they
cannot get in the majority. Itis in the Canadian' Charter or Ontario Human Rights code. It may be a good idea
to have that explicitly (i.e. special interest group rights) [stated] as this is an issue that comes up with a
misunderstanding on the part of student groups like the AMS.

Yolande Davidson commented that to help prevent conflation with discrimination, it would be helpful to be
more explicit on the special interest group issue. "Club” or "student society” may not immediately convey that
there are Charter provisions afforded to groups who choose to restrict membership and have the right to do
sO.

Lon agreed that Ontario Human Rights Code provisions allow special interest organizations. Lon committed to
looking at whether/how this exception could be made more explicit in the SCC.

Question: Yolande Davidson and Leena asked, what recourse does a complainant have if they feel they haven't



student familiarity with the SCC and to build trust.

3. Other Business (5



