STANDING SUB-COUNCIL LEAD REPORT TO UCARE

Sub-Council: Academic and Curricular Diversity
2021/2022 Academic Year

TERMS OF REFERENCE

To foster greater academic and curricular diversity by:

Reviewing existing curricular elements, including academic content, program
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equity, diversity, and inclusion

Reviewing curriculum to identify aspects of hidden or implicit curriculum which may run
counter to principles of EDI
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- Commitments to EDII are structured around 6 core dimensions:
Responsible Conduct, Accessible & Inclusive Student Experience,
Teaching & Learning, Support, Resources & Capacity, Research &
Thought Leadership, and Community

- Mandatory EDII training for faculty and onboarding for new staff and
faculty

Next Steps:

- Two specific commitments, Accessible & Inclusive Student Experience
and Teaching and Learning, will be measured against a detailed action
plan that includes specific key performance indicators

Faculty of Law

Faculty of Education

Achievements:
- Identified benchmarks in the Strategic Framework including the
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EDII Programs
Next Steps:
- Curriculum continues to be revised annually to prioritize and include
content related to racism, diversity, Indigeneity, and inclusion
- Development of new courses +SAt AOY N4S YZGGY € SAIl' € MaAIGO®D
Direction #1 and #2'
Achievements:
- Increased diversity in library resources, specifically Indigenous
materials related to education
- Annual Faculty Retreat focused on EDI, wellness, and improving
diversity
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