
Posted: June 15th 2023 

Tier 1 Canada Research Chair in Astronomy & Astrophysics 
 
The Department of Physics, Engineering Physics and Astronomy at Queen’s University 
invites applications for a tenured faculty position at the rank of Professor with 
specialization in Astronomy or Astrophysics, with a preferred starting date of January 1, 
2024.  The successful candidate will submit an external nomination for a seven year term 
position as a Tier 1 Canada Research Chair, eligible for renewal once, to a maximum of 
two seven year terms as a Tier 1 Canada Research Chair. 
 
This appointment is open only to qualified individuals who self-identify as 
members of one or more of the Four Designated Groups under the Canada 
Research Chairs Program1: women, Indigenous/Aboriginal peoples, persons with 
disabilities and racialized persons/visible minorities.  
 
Candidates must have a PhD or equivalent degree completed at the start date of the 
appointment. The main criteria for selection are

environment. The successful candidate will also  be expected to make contributions 
through service to the department, the Faculty, the University, and/or the broader 
community. Salary will be commensurate with qualifications and experience.   
 

Canada Research Chairs were established as part of a national strategy to foster 

http://www.chairs-chaires.gc.ca/


discipline) and, as chairholders, be expected to attract, develop and retain 
excellent trainees, students and future researchers; and 

• be proposing an original, innovative research program of the highest quality. 

 
People from across Canada and around the world come to learn, teach and carry out 
research at Queen’s University. Faculty and their dependents are eligible for an extensive 
benefits package including prescription drug coverage, vision care, dental care, long term 
disability insurance, life insurance and 



All applicants will be invited to self-identify once they have applied; those who wish to be 
considered under our employment equity provisions are required to self-identify.  Self-
identification information will be held in confidence by the Human Rights and Equity Office 
and one specially trained member of the selection committee. Shortlisted candidates who 
self-identify as Indigenous will be asked to verify their identity in accordance with 
the Hiring of Indigenous Specific Positions - Interim Policy prior to being invited to 
interview. All qualified candidates are encouraged to apply; however, in accordance with 
Canadian Immigration requirements, Canadian citizens and Permanent Residents of 
Canada will be given priority. 
 
To comply with federal laws, the University is obliged to gather statistical information as 
to how many applicants for each job vacancy are Canadian citizens / permanent residents 
of Canada.  Applicants need not identify their country of origin or citizenship; however, all 
applications must include one of the following statements: “I am a Canadian citizen / 
permanent resident of Canada”; OR, “I am not a Canadian citizen / permanent resident 
of Canada”. Applications that do not include this information will be deemed incomplete. 
 
In addition, the impact of certain circumstances that may legitimately affect a nominee’s 
record of research achievement will be given careful consideration when assessing the 
nominee’s research productivity. Candidates are encouraged to provide any relevant 
information about their experience and/or career interruptions. 
 
Prior to May 1, 2022, the University required all students, faculty, staff, and visitors 
(including contractors) to declare their COVID-19 vaccination status and provide proof 
that they were fully vaccinated or had an approved accommodation to engage in in-
person University activities. These requirements were suspended effective May 1, 2022, 
but the University may reinstate them at any point. 
 
A complete application consists of:  

• a cover letter (including one of the two statements regarding Canadian citizenship 
/ permanent resident status specified in the previous paragraph); 

• a current Curriculum Vitae that includes a comprehensive list of publications (with 
supervised students on publications clearly identified), awards, and grants 
received;  

• a statement of research interests and achievements; 
• a short statement of teaching interests, experience and vision which should 

include a discussion of mentorship;  
• an equity, diversity, and inclusion statement that details how the candidate’s past 

and/or future contributions to diversity and inclusion will advance the University's 
commitment to equity, diversity, inclusion, and Indigenization (EDII). We 
recommend reviewing best practices for EDII in research as laid out by Canadian 
funding agencies here https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-
fnfr/edi-eng.aspx.  

• Three letters of reference to be sent directly to Prof. Rob Knobel, 
physhead@queensu.ca 
 



In their application package, candidates should also identify their strengths and 
experiences with respect to increasing equity, diversity, and inclusion in their institutional 
environment. 
 
The deadline for applications is July 16, 2023. Applicants are encouraged to send all 
documents in their application packages electronically as PDFs to Prof. Robert Knobel at 
physhead@queensu.ca , although hard copy applications may be submitted to: 
 
Prof. Robert Knobel, Head, 
The Department of Physics, Engineering Physics and Astronomy  
Stirling Hall 


